New Jersey Public Employment Relations Commission
POLICE AND FIRE
COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM

Line #
SECTION I: Parties and Term of Contracts
i Public Employer: ]Borough of Lodi County: Bergen . )
2 Employee Organization: I PBA LOCAL 26 I Number of Employees in Unit: 44
3 Base Year Contract Term: ]Jan 1,2015-Dec 31, 2017]
4 NewContractTerm;|Jan 1, 201806 31,2020 |
SECTION Il: Type of Contract Settlement (please check only one)
¥
5 : £ Contract settled without neutral assistance
E
6 I ! Contract settled with assistance of mediator
7 I . | Contract settled with assistance of fact-finder
é
8 r[rs Contract settled in Interest Arbitration
: REE
9 If contract was settled in Interest Arbitration, did the Arbitrator issue an Award? Yesl.l 1| No i
SECTION HI: Base Salary Calculation
The “base year” rafers to the final year of the expiring or expired agreement.
N.LS.A. 34:13A-16.7(a) defines base safary as foliows: *’Base salary’ means the salary provided pursuant to a salary guide
or table and any amount provided pursuant to a salary increment, including any amount for longevity or length of service.
It shalt atso inciude any other item agreed to by the parties, or any ather item that was included in the base salary as
understood by the parties in the prior contract. Base salary shall not include non-salary economic issues, pension and
health and medical insurance costs.”
10 Salary Costs in base year $I4’649'99600 _ |
11 Longevity Costs in base year $1276'51.5.'.36.
12 Other base year salary costs
| Senior Officer Diff | gJ4e30800
1 I — "
] |
! e |
| 1 ]
!
Sum of “Other” Costs Listed in Line 12, $|46’30800 . i

$| 4,972 817.86

13 Total Base Salary Cost: {sum of lines 10, 11, 12):
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1

Employer: Borqugh of Lodi e | Employee Organization: 1PB.A LOCAL26 | Page 2
SECTION IV: Increase in Base Salary Cost {for each year of New CNA)
14 Total Base Salary Cost from Line 13: 5 4,972,817.86 |
Increases Year 1 Year 2 Year 3 Year 4 Year 5 Year 6
15 Effective Date [1-42018 | | 1-1-2019 | [1-1-2020 | ] D 1] N
{month/day/year) : — : —
16 Cost of Salary Increments 1272,292,75 : ]227,139.88; 1235‘703.27i l § l i I
17 Salary Increase Above I J ] : I l { | l | i !
Increments (3) o e _ o » . e » J
18 LongevityIncrease (3)  [o5onas | [4124095 | [os08305) | | | ||
19 Total Increased Cost for ID | 17!000.00 | !3_500.00 i I | l l i
“Other” ltems (S) ...... A AT i L i e
20 Total Increase {5} 1281,891.205 ]275,389.83§ 1264,287.&61 [ , ] l |
. e K e . £ o H L L
{sum of lines 16-19)
SECTION V: Average Increase Over Term of New CNA
21 [Take sum of all amounts listed on Line 20 above]
22 Percentage Increase Over Life of Contract 6.05 ‘% [Divide amount on Line 21 by amount on Line 14]
23 1% [Divide percentage on Line 22 by number of years of

the contract]

Page 2 of 4 {complete all pages)




| Employee Organization:

Employer: Borough Q.f Lodi PBA LOCAL 26 Page 3
SECTION VI: Other Economic [tems Qutside Base Salary and Increases
€Increases—>
24 ltem Base Year Year 1 Year 2 Year 3 Year 4 Year 5 Year 6
Description Cost ($)
clothing | J42,000.00] [2.00000 | |0 o T l |
[Education eentve [34,000000 [2o0000 | o Jo [ ] |

25 Totals ($): | e

I

niniainie

s

26

27

28

29

30

SECTION VII: Medical Costs

Insurance Costs
Health Plan Cost
Prescription Plan Cost
Dental Plan Cost
Vision Plan Cost

Total Cost of Insurance

Base Year Year 1
o|7e398820  ¢|rasasass)
518943344 g te2303.28

of61,188.00 |

4158,020.00,

¢| 18,005.00|

$§ 17,820.00,

$] 1,032,694.64 !

glosaene.te)
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: |
Employer: Borough of Lodi e | Employee Organization: ] PBALOCAL26 | Page 4

SECTION VII: Medical Costs (continued)

fstonorr]  Jemazadol

31 Employee Insurance Cantributions
32 Contributions as % of Total Insurance Cost . IE8.27__ !% |22.'48 %
33 identify any insurance changes that were included in this CNA.

SECTION VIII; Certification and Signature
34 The undersigned certifies that the foregoing figures are true:

Print Name: |Vin.0.e_nt.sl_- Caruso

Position/Title: | Municipal Manager o

_ ..
Signature: 1 %ﬂj@w_ . i

|10/25118 o

Date:

Send this completed and signed form along with an electronic copy of the contract and the signed
certification form to: contracts@perc.state.nj.us

NJ Public Employment Relations Commission

Conciliation and Arbitration

PO Box 429

Trenton, NJ 08625

Phone: 6092-292-9898 Revised 8/2016
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AYE| NAT] ABSTAINER | AGSENT

| OMMARTIN, LY |
oo [V ‘
CMDICHIARA :;, _ . .
DEPUTY MAYOR GIMA .
RESOLUTION NUMBER 18- ¢35

MAYORCARAFA | |/

BOROUGH OF LODI
Bergen Céun'ty, New Jersey

WHEREAS, an Agreement has been negotiated between the Borough of Lodi : 3
(hereinafter referred to as the "Borough”) and the Policemen’s Benevolent Association,
Local 26 (Lodi Unit) (hereinafter referred to as the “PBA") for the period of January 1,

2018 through December 31, 2020 with Option to Renew from January 1, 2021 to
December 31, 2021 (hereinafter referred to as the “Agreement”) which Agreement is
attached hereto, made a part hereof and incorporated herein by reference; and

WHEREAS; the Mayor and Coungil of the Borough of Lodi on behalf of the Borough
desire to approve and authorize the exécution of said Agreement;

NOW, THEREFORE, BE IT RESOLVED, by the Mayor and Council of the Borough of
Lodi that the Agreement between the Borough of Lodi and the Policemen’s. Benevolent
Assoclation, Local 26 (Lodi Unit) for the period of January 1, 2018 through December
31, 2020 with Option to Renew from January 1, 2021 to December 31, 2021 which
Agreement is attached hereto is hereby approved and the Mayor is hereby-authorized to

execute said Agreement on behalf of the Borough.

Adopted this /5 “day of 7774;/« . 2018.

20N

s 7| e
il Carafa, . \J /" Mayor . Carole D'Amico, £#¢. Municipal Clerk




AGREEMENT
BETWEEN
THE BOROUGH OF LODI
AND

THE POLICEMEN’S BENEVOLENT ASSOCIATION, LOCAL 26
(LODI UNIT)

JANUARY 1,2018 THROUGH DECEMBER 31,2020
WITH OPTION TO RENEW FROM JANUARY. 1,2021 to DECEMBER 31,2021

Prepared By

LAW OFPICES OF ALBERT H. WUNSCH, III
' 400 Sylvan Avenue
Englewood Cliffs, New. Jersey 07632
. {(201)541-0500
(201) 541-0606 (Fax)
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PREAMBLE
THIS AGREEMENT, made by and between the BOROUGH OF LODY, 2 body politic

and corporate of the State of New Jersey, he’reinaf;er referrod to ag the “Employer”? and THE
POLICEMEN'S BENEVOLENT ASSOGIATION, LOCAL 26, (Lodi Unit) hereinafior

{

referred to 2 the “FBA"; - .
WEEREAS, the Employer and the PBA racognwed that it will be'to the‘bcnaﬁt of both to

' promote mutuil understanding and foster a hannomous relaﬁonshxp between the parhes to the end
‘ﬂaathqnﬁnuous and eﬁimer_it_service will be rendeted {0 and by both pai'tlcs, S ‘

NOW, THEREFORE, i is agreod as follows:

[ S P [E—— e ]
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ARTICLE 1

EMPLOYEES® BASIC RYGHTS

A, | Pursuant to chapter 303, Public Laws 1968, the Bmployet herehy agress t'hat svery
Hmplayca ghall have the right fre&ly to organize, joln and support the PBA and its affiliates for
 tho purpose of engaging: in collective negohations and other concerted activities for mutual ald
L and protection, As a body exeraising govmﬁmental powers under the Laws of the State of New

. Torsey, the Bmployer undertakes and agrees that it shall not directly or indiracﬂy d.isceumge ox
. ,deprive Or COerce any Emplayee i the enjoymsni: of any ﬂght eonfemed by Chapter 303, Pubhu
. Laws 1968, or other La,ws of New Iarsey or fhe Constxtutmn of Now J ersey an.d of the United -

" States, . _ _
| "B, . The Employ&r further agrees that it shall not digcrinﬁnate against any Employes
AU :With.raspect{t:o ‘hours, wages or Ay ferms or conditions of employment by reason. of his
. membefrs}iip fi:n the PBA, and its affiliates, qoll‘ecﬁve negotintions with the Employe; or Ins . '
ipstitution of, anjr prievance, cu:ﬁp!aiut or proc.eading under this Agreement or othm'-wise with

srespeot to any tenms. of conditions of employment, as preseribed by the Statutes of the State of

New Jersey. '
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ARTICLE 2

- EXCLUSIVITY OF ASSOCTATION REPRESENTATION

A, The Employer agreés that it will not enter into any Contraot or Memorandum of

Agreament with anyone but the tecognized Association (PBA. Looal 26, Lodi Unit) only with

~ rogaxd to the categories of personnel covered by the suid Memorandum of Agreement during the

terms of this Agreement.
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ARTICLE 3
AGENCY SHOP

A, Any permanent Bmployes in the bargaiuing unit on the effective date of the
Agreement who does not join the Union within thirty (30) days thereafter, any now permanent
Employes who does not join within thirty (30) dayé of'the iﬁitial employment within the unit, and
auy permanent Bmployee previously employed, within the unit wha does not join within ten (10)

+ days offreentry intg m:apio;,mant with the it shall, ‘as.8 condition of employment pay &
Reprssentatxon Fes to the Uniop,, The Reprasentation Heo shailbe in an amount egual to elght-
five (85%) percent of the regular Union membarsh;p dueg, fees, and assessmants a4 ceri:iﬁed by
the Union, The Union may-revise ifs certiﬁgauan of the amount of Rapresentanon Fee at any
e to rcﬂect changes in the regular, Union Membership-dues, feos and asgessments, The

) Undon’s enﬁt,lmnent to the Reprasantatiun Foo shall continue hsyond the fermination date of i:hxs :
} Agroomont 0 long-ag 1}1& Union remains fhe mejority rapresentatlve of fhe Employees in the unit,

nrovided that-no modification 15 made in this provismn by a successor-agreement betwean the -

Union and the Bmployer.
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ARTICLE 4

o

EXISTING LAWS '
A Th_é provisions of this Agroement shall be subfoot to and subordinate to, and ghall

not annul or todify existing applicable piuvisionﬁ of State or Federal Laws.

- v
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"~ ARTICLE 5

ASSOCIA’I‘ION RECOGNI’I‘ION
A, The Employer recognizes FBA Locdl 26 (Lodi Unif) only a the exclusive

bargatning representative for the prrpose of colleotive negottations with respect to all negotiahle
iterns of employment of all Bmployees employed by the Bmployer’s Folice Depariment exeept
those Employees speoiﬁcaﬂy exciucicd herein, Police Chief aud beputy Chief of Polipc, and all
| 'nonnpoﬁce Employees,

.B.  Thotorm“Polies Officer” or ‘Employee” o5 used hersin shall be dofined to
tuplude the plu:al g8 well gs. the-sinyﬂaf and inchyde fomales as well as malés, and. shall apply to

: memhars of the police force covered by this Agresment,

G 'I‘he ‘Bmployes and the, Umou  ggreo that there shall be no discﬁminai:len against

. any Employae beoausa of age, 1406, cread, golor, rehgmn, marital status, sox, national origin or

pohtxpal afﬁliatlon.

S Dn +  The Bmployer | and‘thé Unioﬁ agree that ail Bmployces covaraﬂ vnder the
 Agreement have the right without foar ofpcnalty or reprizal fo form, join, dnd assist any
Employes,organization or fp tefrain from, any such actwity ’Ihara shall be no dlscrmnuaﬁon by

the Employer ot the Union against auy Employee beoauge of the Bmployee’s membership or non-

 membership o activity or non-activity in the Union.
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ARTICLE 6
ASSOCIATION REPRESENTATIVES

A The Employer rwogmzad thc 1 ght of fhe Association to des] grate Repmsentamres
Wlﬂlln the Depaxtment and altmatcs for the enforcemaut of this Agreement, provided they are

members of the Loth Police Departient or their attorneys.
B.  The Association shall furnigh fhe Buployet in writing the names s'of the

rcprcssnﬁaﬁves and the alternates and notify the Employer of any changes.

. C. B The authority of the reprogentatives gmd alternates so designated by the Agsooistion
., . ghall'be imitedto, and shall not exceed, the followmg duties and activities, - o

o« 1+ The mvesﬁgaﬁon and presentation bf grievances in ancordance with the

. i proyisions of the Collgttive Barpaining Agresment,
- . The trangmission of such messages and information which ghall ongmatc
g . | oo .. withy and are apthorized by the Association and its Ofﬁcers. .
_ Dy - Tho desiggated assoofation ropresontaives shall bo granted tithe with pay duting
..workmg Honrs to investigate and seel; to seitle grlevancas but not including {Ilsmphnaly matters
The Chief shal] grant reasopsble tme for the aforesnid actmtias, and 1o atiend negotiating sessions’
. and all othermestings ot sessions -which might affpct the tights and/or obligations of Bﬂ}" map‘zbmj.

- e it ot e 8 S < 30
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ARTICLE 7

RIGHTS OF EMPLOYEES

A, Membars of the foree hold a unique status a8 publm officers in that the nature of

their oﬂice and employment mvolves the exerolse of'a poxtion of the pohce povver of the

mnnicipality.

B.  The secutity of tho commuﬂty depends to a great extont on the manuer in which

Polico Officers perform hefr duty, and their employment is thus in the nature of & public tmst.

and duues given to the Department and itg members

ARRY

.C, .. Thg ,wida ranging powers

involve them in ali snanner of contacts and relationshiips with the pnbﬁc.

. Gut of these coritacts may come dyestions conceming the aotions of the meribers of

the force.

E + 4. Theto quesﬁons maAy-require investigation by Superior Officers demgnated bythe -

Chief and guvwnmg body. v

7, .. Inan effortto insure that fhese fnvestigation are conducted'in o matner which s *

conduated o good order and dlscxphna, the following pules are hercby adopfed:

(D) The mtcrrogation of @ member of the fores sha!l be at a reasonsble hour, prefer&bly

when the membez of the force is on duty, wnless the emgsncies of the mvestlgatxon dictate

otherwise, in which event reassignment of the member ofthe fotce should be employed. (If any

_fimeis ms;,mmm of the forre.shall be cnmpensate
mtcrrogation shell be handled on Borough time,
take place at a location designated by the Chief Usnally it

e

). When it- anses@utcf—a work-situstiot:

or police mattet,

@  The intermgaﬂo:rshall

will bo at Police Headquartars or the location where the incldent allegedly aconrzed.

(3)  Sufficient information to reasonably apprize the member of the allegations ghould

12
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{

i

be provided, Ifitis known iha£ the member of the foroe is belng interrogated ag a witness only, He
should bo so informed af: the initlal contast, '
4y The quesﬁoning ghail be reasonzble in léngth. Rensonable respites shall be
'_ - allowed, Time shall also be provided for personal nocessities, meals, telephone oalls, and rest

petiods that are reasonably neoessary,
' (8)  Themembers of the force shall not be subject to any offensive language, nor shall

. he be threatened with transfor, dismissal or other diseiplinaty punishment, No promise of reward

. shall be made a8 indwucement to answering questions,
. {6) - Thecomplete interrogation of the member of the foree shall be tecorded

wFa

- mechauicallynf by & depariment stqgogyaphpf af the request of the member a.r'iﬁtsrrdgator. There
- will be 0 “off the record” guestions. * All recesses called during the questioning shail b

recorded, . . '
) ¥ amember of the Toroe-is under arrest or is likely to be, that fs, ifhe fs &' suspect ot '

.
P

- ;h;a target of a criming) iniestigation, he shall be given his rights pursuant to the current decisions

of the United States Supreme Covirt.

it e o hep g ek N Wit 8438 3
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ARTICLE 8
DATA FOR FUTURE BARGAINING:

A.  The Bmployer agrees to make available to the Association i relevant data the

Assoclation may require to hargaln collectively, which data shall b contalned in the officlal

records of the Borough.
B. - The relevant data noted above shall include bus shall not be limited to such items ag

 slarigs and benefits enjoyed by other Borough Employee groups, the cost of the various
.+, insnxances and other programs, information congeming overtime worked by-Bmployees, the total
- number of sick leavs days viilized by Employees, the total number.of ijuries dn dity, the fotal

. length of time lost.as a result of injuries on duty and other data of similar natue, -
.. €., The Borough shall incar no additional expense by virtuoe of this Afticle, This -

', !
.

- Article shall xiot apply-to any attomey-client work pfod{iat.
} : |

|
e ——— s
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ARTICLE 9

" YALARIES

[

AI

_ service wonld ba entitled o satd Senior Offloer Differential. The

The base pay for all Employees covered by this contract shall be as set forth in Appendix A
annexed. | '

All Employess currently on staff as of the date of signing of this contract shall bo entitled to

step moverment oft January 1® of each year.

Employees hxrpd Qo or before July 1, 2013 and have completed seventeen (17) yenrs of

beneﬂt would bs ah increase

. In the base pay-rato by an amonnt equai to- Dnea-half (}2) the dlfferenoa betman the

. Employea s then current baso rate andthe nesxt hi

. Officst Dxﬁerentlals betwsan all othet ranks (Patroiman to Sergeant, Sergeant fo

"E.

. by one-half (/%) the diffarganca betwesn the Patrolman-s bage rate and the Sergeant’

gher rate of pay For axample, 2 patroiman

having completed seventeen (17) yea;s of service vould recsive & Patrolman 8 pay expandgad

5 bage tate ’

* ofpay. This procetiuré for oa.Lsulatmg Senior Officer Differeritial as an expansion of base pay

* shall be oaloulated-for pach rank dszerentxal in the salery structure, Captains shall be paid a

Senior Offiger D1£fersnnal whickris palculated by averaging the percentage value of Semor .
Lieutenant,

and L1eutenant to Captain).
. Semor Officer Dxff‘erential shall be eliminated for all Officers hired after July 1, 2013, The

parties reserve the right tp,addréss and/or renogotiate this clauge fn fufre oonfracts, if's0

desired,
“Hfeetive Taruary 1, 2016, Tose Employees holding an : Associates’ Degree from an

all racewa an aimnal one~txme $1,000 education Mwntwe

e B au pripsbae SEmE me——iy

i e e st § 18

aceredited educational instifution sh
payment upon submission of ceﬁiﬁed transoripts from the institution to the Borough

Manages. This education ificentive shall nof be inoluded as part of an Employes's Base

Salary.

a— =




P, Bffective January 1, 2016, those Employees holding & Bao
educational instifution shall regeive an annual one-titne $2,
upon submission of certified iranscripts from that institution to the B

ednéation incentive shall ot be included as part of an Bmployees Base Salary. |
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ARTICLE 19

WORK DAY, WORK ﬂEEK AND QVERTIME

A‘ The siormal work day tour ghall be eight (8) howrs,

which shall include forty-five

(45) minutey for mesl peﬂod fu addition to fifteen {15) minutes coffee break prior to the maal

period and fifteen (15) minutes coffee break subsecuent to meal tne par day, which shall be taken

pursuant to-presont practice including the obligation to respond to all catls.
B.  Effective.with the signing of this contract, or as soon therenfier as possible, the
sohedule, The 12 hcmr work schedule shall be

. partios agree fo jraplement o 12 hour work day work
chedule for

- .on 8.3/2 sequence,as detailed on: Appendm, C annexed The Chief may modxfy the s

. . purposeg of efficiency or-ether reRsQNS UPOR redsonablenotice to the Union, except int cases of

.. emargencyin which casetho Chief may modify the schedule at any time,
NS S %&rﬁme_s@l be-péﬁd by following the rules: It shafl be paici overtime

! gompensation (Hmo and one-half the sizaigght ine houly vatc)

e Y .._n.-....—-.—_-._....._._._........n.-....-.m.-.
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ARTICLE 11
HOURLY RATE

hourly rate for overtime for ofher purposes, the Employee’s

A, 'To compute the bage

qstab]iah;d base salary shall be divided by 2080 howurs.

p— R U
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ARTICLE 12

COURT TIME
A, Conrt time, ag refetred to in this Asficle, shall consist of gl time, excluding rcgular

" tours of duty, during which any Police Officer covered under this Agreement ghall be vequired to

attend 2 Municipal Court, County Court, Superior Court, Grand Jfury proceeding, or ather Courts

or Administretive Bodies
B,  All such requited court tire shall be consldered as overtime and shall ‘be

compensated at time and one-half.
+ C. . WhenaPolics Qffficer: cove:rcd under this Agresmant shall be required to itavel bo

: _axlfi from any of the Gourty or Administrative Bodiey as noted in this Article, such travel time ghall _
tchpr;sidsrad and inclyded in the o@mp}l_taiie;i of the amount of overtime to which the Enployee
. g entitied, proﬁdad, however, that such.travel time ghall be computed between the Employer‘ﬂ'

police: headquarf.ers and the perﬁncnt Counrt or Admlmstttatwe Body,
;The amount of overtime to. which.a Police Officer may be entitled under this Artigle

ghall bo the auwal time required, including walting time in the Court or Administrative Body,

. - . sfogether with any applicabls travel time, provided, however, that the Employee’s entitlement to

vemme under this Article ghall pot beless thmthraa (3) hours of ovettime pay so long a4 Court

. fime ¢ not contlgrous with the regular day, thet s, tho Courf appaarance does not continue into the

ar ————
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ARTICLE 13

TRAINING PAY

A, The Employet agress to cémpénsate all Police Ofﬁcefa cqvereni by this Apreement

at Hine and one-half rate for attending training coursoes on their own time which courses axe State

or Municipality mandated or approved,

i
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ARTICLE 14

P

RECALL,

A.

| Any Employe who is oalled back to work after having completed his regularly
scheduled shift shall be compauéated at fime and one-half the sﬁaight time howrly rate of pay with

minimnm guarantee of four {4) hours work or pay-in Heu thereof.
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ARTICLE 15

PRIORITY FOR OVER

A.  Overtims for I'f:glllaﬂy schaduled shifis and details will be offored in an order of

preference based upon g rotating senority roster. -
"B, The purpose of this section is to equahza overtime EmOng B ployees and same

shall.not be defeated by tho Bmployer's selection of spec.ial petsons within the ynit for special

details as set forth herein,
Gl The langpage of thJ,s Axﬁula is meant to apply to the ourrent practice that it is

... . applicable to departmentally ordered qv?r,inme only, Extra duty work is not covered by {his

Article.

Pt kU
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ARTICLE 16
SHIFT CHANGES

A, The Buiployer agrees that it will not unreasonably adjuét shifts so as to avold
ahall not Geeur

overtime payment to Employses covered by this Agreoment and shift changes
without gwmg affected Employess seventy-two (’72) hour notice,
.8, The Employer agrees that it will not unreasonably deny two (2) Employees who

mutually agres to switch shifis, within the same rank or position.
N S 'Employees ghall be permitted to mutually exchange tour(s) of dirty with other -

smmnbers of the Bargaining Unit prowdc& such.s done with the approVal of the Chlef of Folich or
Tour Commanders. |
j
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ARTICLE 17

LONGEVITY
In addition to all wages and other benefits, each Employee shall

be entitled to longevity paymant which shall be paid at the rate of two

(2%) percent base salary for evexry Lour years of service based upoen the

Employee's current base salary, with a maximum of ten {10%) percent,

" All Offiders hired after July 1, 2013,'are subject to a maximum

longevity rate of sight (8%} percent .-Ali.officers who are currently at

twelve (12%) percent longevity will stay at twelve (12%) percent.

Longevity will be sliminated for all Employees hired after January 1,

2018,
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 ARTICLE 18
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 pourse of his employmsnt, shall be rcplacEd at

| UNIFORMS

A, Each new Employea shall reoaive from the Braployer, free of charga in Hen ofa

clothing allowance, a complete nniform, Annexad hereto 8 Appendix B is the complete uniform
Hst. | ‘ . | '
B. Theteaﬂ‘er, the Employer will pay eacl'a‘Employea, thé gurn. of Bight Hundred
($800 00) Doilars per yaar asa clothmg and mamte,nance allowance which shall be paysble in
January 2015 :-,md One Thousand ($ 1,000) Dollats for cach suwesswe year begmning on Januaty
- 1, 2016,
| . . 'This pgyﬁmt shall bemade fo pia.in ;)lnﬂ;led ag well as uniformed Employees..

D, . ifthe Employer, decid‘és‘tc_ change the uniform or any pad thereof, it shall provide

.. to each Employee, free of charge, any such changed items,
B. . Utilization of Section.D ghall not dimintsh fhe clothing allowance set forth mﬂxm ‘

Agreement exeept if g completo new uniforn is 1ssued o any caienaar year,

B. Axny Employee’ s uniform or parsonai equipment which are reqmred byhim jnhis -

' capacity asa Pohce Officer, Whmh maybe damnaged a8 & result of & single epmode during the

th,e expense of fite Emplnyer, with the approval of

the Chief, except which such damage is caused by the neghgence of the Employe.a ' . :

[ e b 8 bt A S TR LS JRERRSIEPEVESS e o

TG Any such payments made under Section F s‘nall be in addition to the Employée 8

G,

annual clothing allowance otherwlse coferred fo in this Agreement and shall be made to the

bt i e
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B,  Inaddition, the Bmployer shall purchase and furnish 2 new Offider.one hand gun

which shall be in reasondble tatisfactory condition, Sid gun shall be retarned fo the Employer

upon the termination of the Officer’s employment.
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ARTICLE 19

PBA REPRESENTATION

A. The Employer agrees to grant the necessary time off without loss of pay to one member of the

PBA or his alternate selected by the members of the PBA as delegate to attend any State ot Natlonal

Conventlon of the New Jerssy Policemen's Benevolent Association. Further, the Eraployer agreas to grant the
necessary time off without foss of pay to the PBA reprosentative duly desi gnated as the State delegate to aftend

the monthly State PBA meetm g, Bergen County Conferenca Meeting and Convent:ons The PBA By—Laws

will be protected/ included inthis contract It {5 the intent of the parties to fully comply wﬂh the provisions of

N.1LS.A. 40A14-177.

ow e e ST 25
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ARTICLE 20

VACATIONS . .

A, The Vacation Allowance shall bo as follows for OEWSO%

| AN ..o LA

1104 yeams of servieo 11 working days ' -
Start of 58 year of service 15 Woﬂ:ing days / O
Start of 10th year of service | 20 working days ' X /3
S;cart of 15th yoar of servict 25 working days 717
Start ofzom soar ofseavice - 30 orking days. AR S

l . ] . . - .

B.  Whenipaayc calandar yoar, the Vacaﬁon or any part thereof is not granted by Teason

. of presgurg of polioe aetivitys &uch vaoahpn periods not granted shall acm:mulata and ghall bo

| granted during theniext sucoading year af the approval of the C]:uef.

o G Ifan Employee is on. vacation and becomos sufficiently il s0 as to‘raquite -

hospﬁaﬁﬁqtioq for four (4) da;ys of 10T, he.may have such penod ofillness and post-hnspifal_‘

; rwuperatm;l peried uharged agauwt smk -feave at this option upon proof ofhnhpitalization and
physioian’s gerfificato.

. D.  NoRmployeewho is on vacation shall be vecalled excopt in 1 case of full

mobilization of the Deparfment by the Chief, to mest a clear und present dangor éonfrénting the

~ Barough. _ : A :

- _ﬁd N Vaoaﬁon shaﬂfé ;(;{wte;fé o;;;;tatng semonty ba;; ;;1(_:1;1;3;1 be est;;l:s;—fi;y o
tho Department, Vacations aro to be sel¢cted and posted with the schedule pursuant to present

practice. N

T F; | Vacation shall be pro-rated duting first year of service.

28




ARTICLE 21

 BOLIDAYS

A,  Fach Bmployee shall be compensated with thirteen (13) paid holidays por year tobe

utilized in the same calendar year unless the Chief petmtits fhem fobe cartied over, Holiday time

_ off shall be st the Employee’s sole disoretion subject to prior daparhnantal approval, -

B, Iifhe Goveming Body declaves not through calleuﬂve negotiations, any other day to

. beaholidayin addlt:{on 1o thé thnteen (13) hohdnya set forth herein, Bmployces shﬂli be enﬁﬂed to

1 i . 1

suchholidays'
-1, New Yoar’s
9. Lincolw’s Birthday -« *
3, Weshington's Birthday’
. 4. Good Friday ‘
5. quor’ial Day |
@, ‘Indel;andeﬁce'l)ay'
7. LaborDay '
§, Columbus Day~ -~
3 " Rlection Day "
10, Vetoran’s Day : : . e
v Thaj;ic_sé;[i;;]]ay- e :
12. Christmas Day
13, Martin Lunther King Day

¢.  Each Employee covered by thig Agreement shall have the individual option to sell

29




| _ then said Bmployee shall recelve pa;d comyensation as provided above an
Bmployee’s existing days loft If the Employee elootato soll back ey

. the banaﬁt and to.consider proposals and.

[E———— R

from the Employee's existing days left, If the Bmployee elects to sell badk up o 24

, - within ninety (90) calendar days of said sotice:

, straight fime rgfe to. be paid Dacember 1st, J¥the Emplayes elaats to sell holidays to the Eraployer -

_ shall ba.deduete'd from the

- maybg made to their respﬂchve principals for mﬁﬁnation Co

back to the Bmployer up to 24 hous per calendat yeat, Ifthe Employea elects to sell said holidéy

back to the Bmployer than sald Bmployee shall roceive paid compensution equivalent to such

holidays as ate sold back ealoulated at the overtime rate and those “sold” holidays will be dedqcted

hours then

notice shall be given to the Employer not later than May 1 of the oalandar year. Whete such

election is made by. the Bmployes, the Employer ghsll'pay the Employes the appropriate amcunt

=The= remeining holidays may be soidback Bt the

d the sold back holida,ys

hohdays then noﬁcav shell be given fo tho Employar not Tatér fhan Jaly 1 of the calendar year,

D..

mshittoe subjéots shail include, but

1ot be Hmited to, holiday acoimlation, holiday ntilization, accountability, buy badk, ete.

30

The parties agree to form & holiday 1 beneﬁt cnmmittee for {hie purpose of examining

counter, px:oposals, and-h;mgm_g.back such agfeements 45
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ARTICLE 22 s 10 DRYS

SICKLEAVE

A, Thepresent practice and pohoy with Tegard to aconmulated smk lenve time,

ywhereby each Employee is entitled to fifieen (15) days per year for calculation puiposes, shall
continie in full foroe and effect.

B, In addiﬁonto the foregoing, and in acvordance with the provisions of law governing .

sick Teave for Pohcc Persmmol contained fn N.J.SWA. 40A:14-137, every Oﬁcer sha]l be granted

. up,to one (1) year siek 1ea.ve, not, ralated to accmnu]ated gick days whmh are hersby expressly

authunzad

¢ .- Han Oﬁiccr is out sick for more than soven (7) days, oﬁ injurgd and gndai‘ doctors

. .care o will not be rcgu:red to rema;n m hm home ifthe doctor fecls itis not nscassary for hig

reeuparation, by, he will let the Desk Ofﬁ.car Jmow wherc he oan b reaohed Thc' Daparhnant

- Head may du:sct ths Bmplque te, the Bomugh designated physxcxa:ca. for an opirion a§ to the

eligibility of the Employee to ba ahsent ﬁ'om work, C
e D. .. If an Qfﬁuer hVas alone or bacomes ill or m,}m'ed wh:le not af home, ha wﬂl notify .

+ e Desk Officet as to where he Will be staying.

" B, Sickleave maybe ased by, an Officer for personal ﬂlness or mjury or 8 member of

his famﬂy or houschold which requires his attendance upon the pexson who igill or mjurad ot

mhichx_eaqumbis being quarantmedby g physioian: beuaus& of-a disaase W]nch

" Jooul Health Depaxtment of the jurisdiction where the ofﬁcer resides as being & contagious disease.

Sick leave in hereby defined to mean sbsence from post or duty be-oause ofﬂlness, accident or

exposure fo a contagious digedse requiring isolation.

2 Notmthstanding any of the above provisions,

the Employer resewaé the right to
31 .
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, ‘Departm;mt liaaxi of hig designate&mpxeswtapve shall be noﬂﬁed as oarly as pos

. extmmatng c;wumstances; Faﬂure to 50 nptify fhe Department

. .. for dis¢iplinary action. An Employee who i
: does not notify the Departnent Haad or, snme ofbor reasonable repres

have an Officer examined by & physiotan, designated by the Bmployer after a period of ninety (90)

the date of his disability if the Officer is disabléd and the likelihood ofthe Ofﬂccr being
on the deternination of the Borough Manager or Chief.
abled Ofﬁcer

'days from
able to return to duty is questionable bascd

G, Ifthe physlman appointed by the Employer to examine the dis
will never be able to return to duty, the Officer ot his lagal guardian

determines that the Ofﬁoer

shall be rcqmred to-apply for disability retircment in accordance with the provisions of sither the

Pohca & Hira Retiramant System,

L | Habltual gheenteeism or tardiness may ‘ne cange for diseipline,. -

L.  AnyEmployes who calls in siek o engage n outside employment shall be subject

to dlscxphn&ry action,

.,Ifan Emplqus is absent from work for réasons that entfda $him ’oo sick lsave, the

sibile, but not’

start of the: schaduled work shlft yisiii] Which he is abscnt batring
Head or. hm des1gnated '

Iater than one hour prior tothe,

represantatwe may be £RNSe for damal of the uge of sick leave for the: abébnce and cons

is sbsent,for five (5} congecutiva days or fore: and who

ehtative of the Borough on

- any of the first five (5) day's may be Bubjent to d:smlssal bmmg extenuatmg circumstances,

et sty A 014
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. ARTICLE 23
WORK INCURRED INJUR |
A, Whete an Employee covercd under this Agreement suffers a work-conuected injiey
' or disability, the Employer shall continue suph Employee at ﬁﬂl pay, during the-continyance of |
. s'luch: Emplﬁyeefs inability w,grc;rh Durmg this peripd of time, all tempofary disabillty benefits
acoruing under the provisions, ofthe 'Workers Compensation: Act §hall be paid oveir té the

' o
Yo, as M

Erployer.. T L
. The Employca shall.be- reqmrad fo presont evidencei bya certificate af a responmble '

. ‘ . physiman that he,isunable, 3o Work,, zmd the E;nployar may reasona‘hly require EmPloyees 1o visit

_ the Borough’s designated: phy,sioxan,
g R Cm I the event, the: Eniployee contends that he is entitled to & psnod of dlsabihty

‘bGYDnd the period eamhhshed by the treating physaciau, ora physimau ‘employed by the Employer
or by ftx i msuranee eqrﬁer, then, and in that pvent, the burdan shatl be wpon’ ‘the Biployge to o

ORI establish suoh addﬁmnal period: of disabilify by ohtaming 8 judgment 4 the Division of Workers”
-.Comp ansaﬂon, ot, if thare is-an E.ppﬁal ﬂlerpfrom, by the findl decision of the Iﬂst feviesmng cuuri:

shall be bmding uptm the parties. ‘
D.  FPorthe pu;poss of this article, in;;ury ot illness incurred while tha 3mp1ay¢e ia-

JEEE——— LR

acting in any Employar authorized acuwty, shall be cunsidezed in tha line of duty.

E, Employces who ate injured while worhng must make axeport within a reasanabla

period of time thereof to their Dgpartment Head, -
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ARTICLE 24

PEREAVEMENT LEAVE

A. All pérﬁanent full—time Employeés covered by this Agreement

, ghall be gntitied to three (3) consecutive calendar days leave with.

pay to be used within ten (10) days of notification to their Employer

(before or after) for funeral services for member of ijmmediate family.

The leave shall be consecutive calendar days but exclusive of scheduled

shift days off. B

B. tmmediate family shall include spouse, civil union

partner, c¢hildren, parents, brother, sister, grandparents and

grandchildren of Employee or spouse.

c. one day bereavement leave, day of burial, shall be added

in the. case of the death of an uncle, aunt, nephew or niece.

D. quch funeral leave shall not be charged against the

Employee's vacation ox sick leave.

E. Any extension of absence under this article, however, W4y

be at the Enployee's option -and with the consent of bepartment Head,

be charged against availaple vacation time or be taken wlithout pay for

reasonable period,

F. Reasonable verification of event may be required by the

Buployei.
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ARTICLE 25

LEAVE OF ABSENCE

A, All pormarient full-time Bnaployecs covered by this Apreement may be granteds

}cave of dbsence without pay for'a period of 5z (6) months.
B.  The Employee shall submit in writing all facts bearing on the recuest to the Chief
who shall sppend his recommendations atid forward his request to the Borough Manager.

C. | 'I‘he Borongh Manager shaﬂ consider euch request on 1ts ments and without

o estabiishing a precedant, Tha Employeg will not, umrcasonably dany any Emplayee g request for

. leave of absence.

- D This leaveis ﬂtlb_] ect to renewal for reasons ofpersonal ﬂlnasa, disa’bxhty ot other

;. , YoRSONS. daa;nedpropcr and approv«;d by: the Exployer, Normally, it shali be granted only when

- the Employar fias used bis accumulatad sshok and vacation leave in the case bf illnéss or his

“vapation lsaVe if laawe Withont -pay is requastéd for Teasons nthar that illness o

B, . At the. expiratmn of saoh lea;ve, the Hmplcyee shall ba a:eturned to the position ﬁ:om

o !‘ '
which he is on lesve.

F,  Senlorlty shall boretained, - . .

[ S T
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BRTICLE 26

MBDICAL COVERAGE

- A,
(1) The Employer shall provide medical, prescriptlon and

eye care coverage to all eligible unit Employees at not less that the

level of coverage provided by the State Healfh Benefit Progzam {"SHBP")

in effect for the bargaining uinit members on' January 1, 2010 under the

Direct 10 Plan. The specific provisions of coverage 4re get forth in

" the "SHBP" attachments.

(2) Mo further claims shall be filed after May 1, 2010 fox

reimbursement of doctor visits co-pays, prescription co-pays, out—of—

petwork providers and services, hospital co—pays or the like as

provided under the level of benefits in effect prior to January 1,

2010. Employees shall be responsible’for any_and all applicable co-pays

and deductibles under the "SHBP" as well as any and all costs and

expenses not covered by the "SHBRP" plan.

{3) Beginning January 1, 2011, Direct 10 shall be the base

plan for all Employees in the bargaining unit. The gorough shall pay

for the Ffull cost of premiums for all bargaining unit Employees that

‘anroll in the Direct 10 Plan. Employees opting for any other available

coverage shall be responsible for any additional cost in Premiums.

B. In addition to the coverage for active members, the
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Employer shall provide the same medical plan, including family plan if

applicable, as was provided to such retired Employee on the last day of

active service for the Employer. This extended coverade shall apply

until.equivalent coverage is available to the Employee, at no cost to

him/her, through other employment or until the retired Employee shall

qualify for Medicare coverage. In such latter case, the coverage Lo be

provided shall be as set forth hereafter. In the case of a retired

Employéa who shall be'entitled to Medicare coverage, such Medicare

coverage, per Federal regulations, shall be primary and the coverage to

pe provided by the Employer shall be in conjunction with such Medicare

coverage éo that the total medical coverage benefits, including

- Medicare and the coverage pxovided'for herein, which the retired

Employee would haﬁe had he/she not retired woild not be diminished, For

purpoées of this Section a retired Employee shall be one who gualifies
for a service retirement or an accidental disablliby retirement under

the Police and Fireman' s Retirement system in effect as of July 1,

2000. An Employee who qﬁalified for such disability retirement who is

" restored to duty or is otherwise disqualified from continuiﬁg pension
benefits pursuant to the Police and Fireman' s Retirement System, shall

no longer be entitled to the covarage supplied by the Employer pursuant

to this.Sectipn.
_{1) For Employees that had twenty (20}'years of service by

December 31 *F, 2012, are entitled, upon their retirement from the
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Lodi Police Department, to non—contributing health benefits from

the Employer, including medical, dental and prescription coverage;

as was provided to such retired Employee on the.-last day of active

 sexvice for the Employer.,

c. The Employer willvmaintain +he current prescription druy

plan (State Health Benefits Direct 10 Plan) for each Employee covered
by this Agreement.

D. 111 increases in premiums during the term of this

Agreement shall be born enmtively by the Employer, except as

otherwise provided by law.
B. The Employer will maintain whatever level of dental

coverage is currently in sffect as of the date of execution of this

Agreement. EBffective May 1, 2013, the one thousand (1, 000 .00)

dollar dental maximum benefit shall be increased by Five Hundred

{$500,00) dollars for a maximum benefit of one thousand five hundred

(51,500.00) dollars as defined by the terms of the summary plan
description. .

F. The Employer will provide, as its expense,'the'ihfluenza

inoculatien to be given for all Officers by the Employer.

G. The parties agree that there shall be no changes in future

medical coverages until there has been negotiation on the subject. The

Employer shall provide advanced'notice of any intended change together

with sufficient information so.that the PBA can evaluate said proposed
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changes. The PBA shall then promptly meet &nd negotiate with the public

Employer as to the proposed change.

H. .The Employer shall provide for Hepatitis B inoculations for

Bmployees in the bargaining unit.

I. The Employer will reimburse Employees up Lo 5200.00 per

year for eyeglasses and contact lenses. Employees.shall support all ' i

request'for reimbursement with receipts.

-dJ. The Employer agrées that members hired prior to January 0L,

2018, w1ll roll back their medical contribution to twenty— five (éS%}
for current active members and one and a half (1.5%) of their retired

pensionable salary upon retirement {(this is to include medlcal

prescription and dental coverage). ALl Employees hized after January 1,

2018 will continue paying medical contribution of thirty-five (35%} of

" theipr retired pensicnable salary upon retirament; If Chapter'TS'is

repealed and/or refined and/or reformed, Chapter 78 in the Lodi FBA

'ccntxact is then null and void and all eliglble members wilil revert

back to the benefits as - long as it 'is bettern than the current

contriﬁution. The one and half (1.5%) of their.pensionable salary upon

retirement does not apply to the rnewbers who have reached the 20 years

of service by December 31, 2012, as menticned in paragraph B (1)
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ARTICLE 27

INSURANCE

A. The Employer will either indemnify oz will continue to

provide existing insurance coverage to Bmployees covered under

this Agreement, protecting them E£rom c:Lv:Ll suit

performance of thea.r dutiles including but not limited to the

following: false arrest, mallCIOuS prosecution, 1:1.be1, slan&er,

defamation of character, violation of the right of pmvacy,

invasion of the right of privileged occupancy.

-1 B The Employer will also pay the reasonable fees of any

attorney selected by gaid Employvee, or any body, and interest on

the judgment which any Employee may be charged or obllgated to pay

as. a result of any civil and/ox criminai charges against the

" Employee by reason of their pexrformanc

Employer ag required by statute.

. 40
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ARTICLE 28

LIFE INSURANCE

The Employer will provide, at its owﬁ expense and cost and

without cost to the Employee, & 1ife insurance policy in the

face amount equal to two rimes each Exployee's base salary.
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ARTICLE 29

BULLETN BOARD

A,.The Employer will supply one bulletin board for the use of

_the Association to be placed in a congpicuous location.

B. The bulletin board shall be for the use of the Agsociation

for the posting of notices and bulletins pertaining to the

Association business and or matters dealing with the welfare of

Employees.

C. No matter may be posted without receiving permigsion of the

officially designated

Azgociation representative and the Chief.

b, The Chief ahall not umreasonably withhold permission fox

posting

Ep———
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ARTICLE 30

CEREMONIAL ACTIVITIES

A, tn the event a Police Officer in another department in

rhe State of New Jersey is killed iz the line of duty, the Employer

will permit at least two (2) uniformed Police Officexrs of the

Department to participate in funeral gervices for the deceased
Qfficer.

B. gubject to the availabiiity of same the Employer will

police vehicle to be utillzed by the members in

!

permit a Department

¢

the funeral service,’

C.. -.police Officers participating in such funeral service

shall not be entitled to any compensgation during the in which they

are participating in said funeral gervices unless otherwige agreed

to by . the Chief or the Borough " Manager but without setting a

precedent.

43,




ARTICLE 31

LEGAL EXPENSES

1f an Officer is charged with violation of the law as a resuit of

acts committed by him in the course of performing his duties, the

Officer shall select an attorney to provide legal service to defend

him, which attorney shall be reagonably satisfactory to the

Emplover, in accordance with the provisions of NJT.8.A. 40A¢14-155. -

The PBA shall submit a list of three {3} attorneys from which the

public
Employer ghall select oueg, '
officers ‘shall also be permitted to retaln an attorney to defand a

civil action to which he/she 1s a party as a result of an act

committed by him/her during the course of performing hisg/her duty.
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ARTICLE 32

PERSONNEL FILES

A. A separate personal history file shall hs sstablished and

personal

maintained for each Employee covered by this agreement;

history files are confidential records and shall be<maingained in the

officea of the Chief.

B. 2 member of the police Department may, by appointment, review

| his personal file and this appointment for review must be made through

the Chief..r

(. Wwhenever a written complaint concerning an Officer or his actions

ig to be placed in his personnel file, a copy shall be made available

to him, and he shall be given the opportunity to rebutt it if he so

desires, and he/she shall be pernitted to place sald rebuttal in his

fi;e. The Employee shall be given two (2) weeks from ~date he/she initials

and dates material to be placed in his £ile to rebut.

<+ ‘D. all personai histofy files will be carefully maintained and

séfeguarde@ permanenﬁly, and nobthing piaced in any file shall be

removed therefrom.

arebeneaet A wbaen
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ARTICLE33

MILITARY LEAVE

\
A, Where any Employee is a member of the National Guard,

Air National Guard, or a reserve unit of any of the Armed Forces.

of the United States and is required to engage {in Field training

and to attend meetlngs, he shall be granted a military leave of

absence with pay for the perlod of such trai

‘paid leave of abgence shall not affect his vacationi

B. When t]:ie_Offic_er H

inducted - into the military,

States, he shall be granted an indefinite leave of absence w;thout
the duration of such

pay and. his seniority shall continue for-

military service. such Officer must be reinstated without loss of

prlv1leges of seniority, prov1ded he received honbrable discharge

and he reports for duty with the .Borough withln nlnety {90)

following his homorable discharge from military service.
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- ARTICLE 34

PENSION

A, The Employer shall provide pension and retirement benefits to

Employees covered by this Agreement pursuant to pro;.risidns of the
statutes and laws of the Stéte of New Jersey.

B, The Employler will pay to the. appropriate police Retirement
Fund ail amountés which the fund will accept to account for; any
‘paym'enté made to Emplovees pursuant _to this

Agreenent. | |

C. . It is agreed that in the event that the baai‘ties have a dispuﬁe
as to whether a -.payment should: oi ghould not be made to the
appropriat'e' police retlrement fund, the;;, and -in that event,
. resolution of i':he said digpute shall be made ];)y the appropriate
fund and the pa:':t.ies. to this . |

Agreement agree to be bound thereby..
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ARTICLE 35

GRI

EVANCE PROCEDURE

A.To provide for the expeditious and mutual satisfactory

settlement of grievances arising with respect to complaints

ocourring undex this Agreement, ‘c.he'folij.owing progedures shall be

uged., For the purpose of this Agreement, the term rgrigvance" means

any complaint, or any gifference or dispute between the Borough and

any Employee with respect to the interpretations, application, or

violation of any of the provigions of this Agreement or any rule,

regulation, procedure or practice.

. B.The procedure for settlement of grievances shall be as

follows: §
{H STEP ONE

Tn the event that any Enployee covered
by this Agreement has a grievance, bhen
within thirty (30) working days the
grievance shall be presented in wribking
to the Chief, with a copy going to the
Borough Clerk. The Chief shall render a
decigion within ten (10) working days
after the grievance was presented to him.

()  STEP TWO

Tn no satisfactory resclution of the

greivance 1is reached at STEP ONE, then

within ten {10)° working days the
_ greivance shall be presented in writing -
ko the Manager who shall vrender, &

decigion within ten (10) working days .
after the .greivancé was first presented

to them,

P
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{3}

(4}

STEP 'THRER

Tf no satigfactory resolution is reached

at STEP TWO, then within ten (10} working
days the grievance shall be presented to the
Borough Council. The Council shall render a
decision within tem {10) working days after
the grievance was first presented to them.

ARBIZRATION -

(a) TIf no satisfactory resolution of the
grievance is’ reached at STEP THREE. then
within ten (10) working days the grievance
shall be referred to PERC for the sslection
of an arbitrator to decide. the issue or
jssues. The declgion of the Arbitrator shall
be final and binding upon the parties.

{b) The cost for the services of the
arbitration shall be .. borne aqually by

the PRorough and the Association., - Any
other expenses, including, but not
limited to the 1} presentation of

" witnesses, shall be paid by the parties .

£

incurring same.-

(c) the decision of the Arbitq:ator.'
shall be in writing and shall ilnclude
the reasons for such decislon. = '
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ARTICLE 36

- BAVINGS CLAUSE

A Tf any provision of this Agreement or any application: of

thig Agreement Co any Employee, member or group of Enmployeed oY

_members is held to be invalid by operation of law, by any Court,:

Adminlstrative Body or other trlbunal of competent jurlsdictlon,

then the parties agree to reopen negotlatmons with respect to the

t of Such invalid prov1smon conststent w1th law relatlng to

th in NJSA.

impac

negotiations and interest arbivration set for

34:13a-16 et seq.:

‘however, all other provisions and applzcations contained herein

shall continue .in full force and effect, and shall not be affected

thereby..

e A BT
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ARTICLE 37

OFF DUTY POLICE ACTION

A, . Since all police Officers are presumé

_ duty twenty-four {24} hours per ‘day, the parties agreé to the

following:'

1. Any action taken by a member of
the force on his time off, which would have
been taken by an Officer on active duty of
" present or avallable, shall be congidered ' .
pollice action, and the Employee shall have
the rights and behefits concerning such
 action as if he were then on active duty.
 the within clause does not apply to

approved secondary enployment which may be
handled by Employees covered by this
. Agreement " :

2 . recognizing that the Employer and
its residents benefit fxom the additional
protection afforded them by . armed off-duty
police Officers, and further - recognizing
the weighty responsibility and hazards » -
confronting such armed off-duty Police
officer, the : Employer agrees to pay such
‘Employees an additional . -, -sun to be added
to the regular and periodic payments ~~the
Eployees recelve on the following amount:
one (§ 1.00) Dollar per year for off-duty

tine.

5L
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ARTICLE 38

AMENDMENT OF LAW

A, Bny provision of this Agreement requiring State Legislative

action Lo permit its implementation by amendcment of law sh

be effective until the appropriate State bodies have acted.

P S

et e et i ot
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ARTICLE 39

- MILEAGE ALLOWANCE

A“Whenéver an Employee shall be reguired to'use-his personal

vehicle 1n any Job connected capacity ox authorized by the Chief,

he shall bhe entitled to an allowance SO0 28 to comply with cqrrent

Trternal Revenue Service provigions.




ARTICLE 40

MATERNITY LEAVES

A, Female Police OFficers. shall advisé the Employer in writing of a

pregnancy, The right of 2 female Police DEfiger shall include bub not be

limited to the following provisions.

4. The female Police Officer ghall be permitted to work as a

police Officer so long as such work is permitted by & doctor's note.

mhe female Police Officer's assignmenﬁs'shall be at the discretion of

the Chief of Police. The doctor shall be a physician of the Female

Police Officer's own choosing.

the Female

. . In addition to the other provisions of thie Article

Police Officer shall be permitted to wuse accumulated sick time,

compensatory time off and any other agcumulatea time benefits which she

may have during @he pariod of herx pregnancy ~and the . period Following

childbixth.

3. In addition, a female Emplovee with one {1} year or more of gservice

shall be granted, on thirty (30) days written notice, maternity leave

without pay for up to gix {6) months duration and shall be returned to

work without loss of prior seniority, or pfior benefits, provided that .

she notifies the Chief of Police in no later than after three (3) menths

of leave that she intends to return to work.

4, The female Police Offiger shall dt all times be képt at full

benefits agd shall be _congidered as on active duty for all computatlon
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5. Upon return to active duty status, the female police Officer

shall bhe entitled to be placed in tha same p091tion which she held befoxe

departing on maternity leave. Male police Officers shall be permltted to |

use ten {10) days of accumulated.éick'compeﬁsatory time off
and any other time benefits following the birth of their child. When the '
wearing of a unlfoxnl is no longer practical, _the Employee snall bhe

reassigned to non-uniformed duty and permitted Lo dress in appropriate

civilian attire.

BB
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ARTICLE 41

SAFETY AND HEALTH

A, The Employer will comply with all safety and health

statutes and othex safety and health régulation so a3 to maintaln

existing working conditions at a safe level for all Employeés.

B, Every Employer shail furnish a place of employment which

shall be reasonably'saﬁe_and healthful for Employees. Every

Employer shall install,‘maintain and use such Employee protective

devices and safeguards including methods of sanitation and hygiene

and where a substantial risk of physical injury is inherent in the

nature of a specific woxrk operation shall alse with respect to such

work operation establish and enforce such work methods as are

reasonahly necessary to protect the 1ife, health, and safety of

Fmployées with due regard for the natuxe of the work requiredl

e e
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ARTICLE 42 -

PERSONAL DAYS

ERSONAL DAYS -
A, Each employee shall be entitled to five (5) personal days per
year which are cumulative to the next succeeding vear pursuant

to present and past practice. _ . .
an Employeeé shall not be required

for the perSOnal leave day.
ce forty-eight (48) hours’.
onal day where such notice

3. For the purpose of this article,
to advise his superior the reason
Employees shall give the Chief of Poli
notice if thejir request to take a pers
s practigable‘ n any event, the Employeé shall give the Chief

2ll possible notice if emergent g¢ircum
mhe chief shall not unreasonably deny

nhe parties recognize that

y conditions mMAY lead to a

stances make 48 houxrs®

notice impossible,
permission to take a personal day.
marming considerations or emergenc
denial of personal leave, However, the required use of overtime

coverage shall . not be a basig for den
he btwelve hour ghift shall

ial of perscnal leave,

C. Personal leave days for. persons working t

be controlled by

Appendix C attached..

.D. Ag an attendance ;ncentive, in the event an Employes nges Zero

nal daves in a calendar yeaxr, the Employer, upor

emergency perso
ation, sghall

the Employee’s gigned wriltEen request and verific
quivalent of three days' pay for
.dﬁ the following vear. Tf the
then the Employer
anner as the

hall not bhe

- pay the Employee the monetary e
that calendar year by March 1 *
Employee only nges one epErgency personal day.

shall pay- the Employee for two days in the same Ii

foregoing. The aforesaid attendance incentives &

{pcluded as part of the Employee's base salary

Any Employee who usges more than one emergency pergonal day shall

not be eligible fox thelr attendance incentive.
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ARTICLE 43

YEARLY CALENDAR

,.._..._............._......—-.—-—-—-"ﬂ"“—"'""“

A.Bxcept as otherwise modlfled by this Agreement the

present calendar shall remain in full force amd effect as shall

the method of selection of days off.

———
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ARTICLE 44

NO WAIVER

A, Except ag otherwise provided in this Agreement, the.

failure to enforce any provision of this Agreement shall not be

deemed a walver thereof.

B.  This Agreement.is not intended and shall not be

1ch

construed as a waiver thereof of any right or henefit to wh

the Employees or Employer herein are entitled by law.

fE——ya S
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ARTICLE 45

UNIFORM REGULATIONS

A, Whlle the parties agree that a full and complete

uniform and the use thereof the Employee has an affirmative

impact upon an Officer’s image, it is recognized that the use of

police hat while riding in a patrol vehicle can cause

inconvenience and discomfort to the Employee. The partiés,

therefore, agree that an Employee maj remove his uniform hat

while riding in an official patrol vehicle.

B. Seasonal changes of uniform will take place on May 1%t

with the change to a summer uniform (short sleeves). The next

change will then occur on September 30 with the change to wintex

uniforms {long sleeaves).

C. Employees covered by-this Agreemeﬁt ghall be permitted

to use departmentally approved iight weight jackets with summer

uniforms (short sleeve shirt)}.
D. Class B uniform will be authorizad to be worn year

round with the Surv1val Armor front opening Raid Molle black

tactical vest. Fhis will be optlonal at the member’s cost. The

vest carrier that was purchased by the Borough of Lodi that

matches the uniform shirt will no longex pbe authorized.
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ARTICLE 46

POLICE VEBICLES

A. All potice vehicles pﬁrchased after the execution of this Agreement shgll have the

standard police package and the BEmployer will make every effort to keep such equipment in good

state of repair.
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ARTICLE 47

S

ENIORITY.

A. Traditional principles of seniox

Fide illness or injury certifie

ity shall apply to Employees covered

by this . Agreement. Such principles shall apply to lay off, recall

and other similar acts. Seniority is defined to mean the accumulated

length of ée:vice with the Department, Time in sexvice shall not be

reduced by time lost due to an absence from his employment for wona

d by a physilcian not in exceas of one

(1) year. Such certification shall be subject to review by the

Borough designated physicians, if any, OF any physician matually

acceptable to the parties.

i n e 8
e tue Ot 2t '
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ARTICLE 48

IN-SERVICE TRAINING -

“________.._._.—......-—-——-—-—--—'-""—“

A, Membars of the unit may attend m-serv[ce training courses during the calendar year The

determination of which members shail attend and wh ich in-service training ooutses they, ghall take, if any,

shall be made by the Chief, The Chiefs detertaination shall be reasonable.

. B, Bach momber of the Department attending school pursuant fo Section A above shall be reimbursed

for all expenses, which shall include a sum not to exceed Ten (& 10,00) Dollars for a meal per day. .

et et W
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ARTICLE 49
JOINT PBA - MANAGEMENT COMMITTEE

A, A committee consisting of the Borough Manager oY his designee
senting the PBA shall be established for £

of reviewing the administration of the Agreement. and to resolve P

saild committee will meet when necessary and re
to bypass. the grievance procedures 0

hé purpose

and a committee repre
roblems

quired.

that may'arise.
These meetlng are not intended r to

be considered contact negotiation meetlngs,

neetings is to foster good

- B, the purpose and intent of such
s bekween the Employer and

empl.oyment velations through communlcation

the PBA on such matters:

1. Discussion of guestions arising over the ipnterpretation and

application of this Agreement;

5 Disseminating general {nformation of interest Co the .

parties;

1. @Giving PBA representatives the opportunity to express thelr

views or to make suggestlons on subjects of interest to

Bployees of the Bargalining unit;

4. The promotion of education and training; -

5. The elimination of waste and the conservation of materials

and Supplles,

6. The improvement of worklng condltions,
of hazards to life and property and the

Lhe safeguarding of

heath and prevention
strengthening of the morale_of the Employees,
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ARTICLE 5¢

PAST PRACTICE CLAUSE,

A. The partles agree that 'ail penefits, rights, duties{

obligations and conditions of employmeni: relating to the status of

Borough of hodi police Officers, which penafits, rights, dutieas.,

obligations, terms and conditions of employment are not

specifically set forth in this Agreement, ghall be maintained at

, not less than the highest standards in effect at the time of the

commencement of collective bargaining negotiations between the

parties leading to the execution of this Agreement.. .

* .p. Unless a contrary intent _is_expressed in thig Agreement,

all existing benefits, rights, duties, cbligations and conciitior_ms

of employmeht applicable to any police Officer pursuant ‘to any

rules, regulations, instruction; directive, memorandum, statute o¥

otherwise shall not be limited, restricted, impaired, removed or

abolished, 65




ARTICLE 51

MISCELLANECOUS PROVISIONS

A. When an Qfficer has worked overtime duxlng any given week, the

superior Officer in charge of that tour shall submit-a record of such overtinme
to the Chief's office which will then submit same O the
Treasurer's office or payment to said Officex.

B, Time of Payment - Payment fox overtime work shall, if practicable,

be made in ‘the next paycheck following the overtime.

C. 1.- Upon retxrement, or death during employment, each Officer

" ahall raceive a lump sum cash payment as supplemental compensation

for the full amount of earned and unused acoumulated sick leave
days, up to maximum of one year (220 working
is credited to him om

days axclusive of

yvacation, holidays and personal days), whioch
the offective date of his retirement.

a

2. The retiring Employse shall have the sole opticn to have the

" said Employes' ‘s benefit paid out dn vp o three payments over a
pexiod of up to sighteen (18) months. Money “held by the public

Employer during this period would not be with interesp.

3. All persons with an offective hire date after Jspuary 1,°1992
or on the before July 1, 2013 shall receive no more than twenty--

Ffive {25%) percent of their then ecurxent annual’
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salary-as a -cash payment upon vetiremént or death duzing ’ d
on for the full aarned
gach Employee hired

5013 shall be

employment as sﬁpplémantal compensati

and unused accumulated sick leave days.

after Jannary 1, 1992 but pefore July 1.
k up to 120 hours of sick

firat payroil following
ion is to be exercised
of saild same

permitted the opfion to sell bac
time per year to be paid in the
Decembexr 12t of said year. Where such opt
the Empioyer shall be advised by Novembex lat,

year.
4, All pergons wit
ghall receive no mwore than fifteen (18%) of t

h an effective hire date after July 1i; 2013
heir annual

galary as a cash payment upon retirement Q¥ death during

employment as supplemental compensation for the full amount

of earned and unused accumalated sick leav
2013 shall be permitted the

ed Twenty (120) houxs of
e first payroll following

o days. Bach

employee hired after Juiy 1,
.option to sell back up to One Hundx
-aick time per year to pe paid in th

Decamber 1t of said yeax. Where such opt
November 15t of gaid same year.

ion i exerclsed the

employexr shall be advised by

D. The established annual: salary shall mean base salary plus

Senlor Officer Differential where applicable plus Longevity pay.

E. Members appointed to the department aftexr Janua;y_lﬂ=of the year

.shall be considered to nave besn appointed as of January 1t of the ysar for the

purpose of determining salary beneflts

.67



longevity, vacations, increments, and all other fringe benefits. Thisg "

olause in no way effects the seniority rights of any membex.
Sentority rights shall be determined by the actual appointment.

F. Ppayment for vacation periods shall be made on the

established payday of the week prior to the Officer's starting his
vacation.

_ G, Hardware items such as hand guns if damaged i
night stick, safety helmets, badges,
Joyer and replaced

n the line of

duty, Holstexs, handcuffs and cases,
and mace, shall be purchased and supplied by the Emp

if not in working order or in poox
condition., '

H, The Employer shall have the right to atilize a twice monthly

(15t and 30"} payroll. If the 15t or 30t falls on’'a Saturday, Sunday.

or Holiday, the payroll shall Dbe paid on the preceding Friday.

1. The Employer agrees when the Boxough Hall is closed during

an emérgency declared by the Borough Managexr all members shall get
a Borough Holiday added to their bank whether on or off during the

declared day.
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'ARTICLE 52

OUTSIDE EMPLOYMENT ACTIVITIES

A, Officers shall be entitled to engage in any lawful activity

and cbtaln any lawful work whlle off~duty.

B. Tt is undergtood that the 311 bime Officers will c¢congider

thelr posntlon with the Borough as theix prlmary employment . ALY ¢ out51de

" employment orx activity must not 1nterfere with the Offmcer s efficiency

in hig position with the Borough and must rot constitute any conflict of

interest.

~.0. No Officer planming to ox engaging in any outaide Qmployment or

¥ the

activity during their'o£f~duty hourse shall be permitted to wea

regulat;on uniform without permission of the-ghief.

. D. All ocutside employment ghall be 1lsted w1th Chie
prov1ded to the

Chief, shall include the outside Employer's name, addregs and the

officer’s work schedule.

e e e e it
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| ARTICLE 53

POLICE SERVICES

A.All requests fox gervices of Police officers while off duty that

‘may be addressed to the public Employexr shall be forwarded to the

Police Department for posting. All such reguests are subject to

approval and reasonable limltatlons by the Chief of police. The public

Employer agrees Lo requlre a POllCE Office on all contractlng Jjobs done

within the Borough where there is a road opening inVOlved Any tlme

there is a road openlng or 51gn1flcant gtreet repalr as determlned by

the Chief of Police or his designee, the Employer agrees to regulre as

a condition of the letting of the job that the contractor agreed 1o

provide at least one (1) Police officer to provide public‘safety and

secuxrlty at the iocation of the work site.
B. The public Enployer fugther agress that all monies received

from. such contractlng work shall be paid through tha Employer s payroll

process and the law enforcement officer whlle so employed shall be

tyeated in all respedt as an Employee of the publlc Employer, howeVBr,

hours worked on such off—duty police services ghall not be qon31dered

for purposes of calculating overtlmé pursuant to 29 [0.F. R. 553.227.

All qualified Police Officers seeklng to perform aguch services ghall be

eligible to perform samg on & rotatlng nonddlscx;mlnatory basis,

subject to tha approval of. the Chilef of POllCE. Their performance of

such
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_ work shall be at each Police Offlcer s own option. police Officers

\

engaging in these serv1ces shall cbhserve thelr normal standards of

conduct while performing such work and shall be subject <o

disciplinary action for fallure to do 50,

.. (1) Except with regard to existing cont;acts"aiready in placé,

where the request for police services is made by a “for profit entity"

' the off duty pay rate shall be one hundred twenty

($120,00) dollaxs per hour of which eighty ($80. 00) dollars shall be

payable to the Police dfficer and Forty ($40. 00} ‘dellars to the Borough

as an Administrative fee.

(2) Except with regard to exiéting contracts already in

place, where the request for Police services is made by a *non— profit

entlty" {such as the Board of Education or a'religioﬁs organization) .

the off duty pay rate for non—regular work shall be smxty ($60.00}

dollars per houxs of which fifty {550. DO) doliars shall be payable to

the police officer and ten ($10.00) dollars to the Borough as an

administrative fee .

(31 Pavagraph (C) (1) and (C) (2) shall be subject to. the

introduction, publlcatlon and passage of a Borough Ordlnance reflecting

~

the forgoing. . _ - .
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ARTICLE 54
TERMS OF CONTRACT

The term of this Agreement shall be from January 1,

2018

through December 31, 2020 with the option to renew £rom one year

by member of PBA Local 26 within no later than forty five {(45).

days of the expiration date of 12/31/20. 1f option is not

exercised, saild atom,

parties may begin remegotiation as per cu
practice and applicable laws until such time as SLCCEsSSOT

Agreement is executed.

BORQUGH OF LODI

WITNESS
. . ) YA -
'Carole L. D'Amico, R.M.C. ' Eﬁi{ Carafa, Qﬁ/ y (
- ‘Borpugh Clerk Mayor
WITNESS PEA LOCAL 26 (LODT UNIT)
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APPENDIX A

. 2018 2019 2020

156 months 37059 37059 37059
2» 6 months 43599 43599 43599
STEP1 51599 51509 51599
STEP 2 — |se599 59599 59599
STEP 3 57509 67599 57599
STEP 4 71959 171959 171959
STEP 5 |'83038 83038, 83038
STEP 6 | 94118 94118 94118
ISTEP 7 105197 108197 105197
{STEP 8 116277 116277 116277
STEP 9 ' 176539 128437 130363
SERGEANT 133539 135437 137363
LIEUTENANT 140539 142437 144363
CAPTAIN T 147539 T1as4a7 . | 151363




. ‘ APPENDIX B

~ POLICEMEN BENEVOLENT ASSOCIATION
' . BERGEN COUNTY LOGAL NO. 26
LODI, NEW JERSEY 07644
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APPENDIX ¢
5 | |  TWELVE HOUR SHIT
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regulations, depatiment needs eind curent crime statistics,

L
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Each mpmber shall be atiowed to sell back two {2} twelve (1 E) four days =at time
-In addllon each mamber will alse hewve tha
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a5 per Ardicle 42, The deslynated *Emergent Days” shall nol be denled dus to Exniployer

OXposure 10 overfime costs. The “non-emergent” personal leave days may be denFed due
{0 overtlme exposure,

SICK TIME
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training such as Right to krow, blood borne pathogens and similaxr

training.

ourlz Rate: to compute th

overtlme or other purpgses when working 3/2 (12)

e base,hourly rate of an employee for

hours day schedule,

the employee s established annual salary shall bhe divided by 2080

-hours.

Time to_be carrxed ‘over; all outstanding accum&lated time to be

carrled over from the previous year shall be converted in hours and

givided by 12 with the exception of sick time .
y—eaight (38) hours of

Compensation/Bank Time: the remaining thirt

compensatory time will be paid at straight time rate Lo each member in

June of each cdlendar yeax. patrol Officers that receive the 38 hours

check in June will have the:option to either schedule-the hours at the

beginning of the year (to be 1isted as "Kelly time") or take a check.

This "Kelly time" is valid for the same year earned and cannot be

carried over. The "Kelly time" is to be gset forth at the beginning of

the year as "Scheduled time" and cannot be changed after sald approved.




PBA -
VISION CARE BENEFITS

This is the Vision Benefit Schedule for the PRA only administer through DA as of January 1%, 2015
DEDUCTIBLES '

" Deductlble payable per Plan Participant. ... Cereieeeinerr NIAY
Eye Exam, per person,
in & twelva (lz)monﬂzpeﬁod. PP PR TR EEE Covered fbrough Medical Plan

Frame-ype lenges®, per person

in g twelve (12) mmonth period for all typ;as below., . ... vveviers Refer 10 Culendar Year Maxiraum (CY)

Singiavision‘...‘........'.......‘...,....."....,.....- CYM
Bl e ey
Tri-focal T ST R R TEEL AL CYM

CYL

LeqHOular  «vvvsssvineranesorsaneansanerrrerant
Frame, per pair,

tn a twelve (12) mox}ﬂlperiod, AU PR Refor to Catendar ¥ear Meximum (CYM)

Contaot Lenses®, two (2) lenses peE person, o o
in  twolve (12) month perfod. s o cuv ey rrrenemerattn Refer 0 CalendarYearMaximum(CYM)

sx[f prescyibed for one of the following causes:

Y] If vigual aculty fa not correctable to 20/70 in the better eyo exoept by the use of contact fenses

()] If a Coverad Person is being woated for a condition such a8 Karafocom& or Amisometropia and contéct
{enses are routinely iised as a part of troatment -

{3) A Covered Person requires contact lenses afier cataract surfery

Coontact Lenses, if prescribed for other Teason, . .
two (2) lensog por person ina {weive (12) month perfod. ...+ .. Referto Calendat Yanr Maxitoum
Crlendar Year maximumn (CYM), o A

perCoverédFamily,........‘........‘.................. - $200
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he Blan Comparison Summary provides 8 way
for emplcyess to compare the benefils of the

medical plans offerad by the Stale Heaith
Benefits Program {(SHBP}. Il you are new. fo tha
SHBE, or a member who s considering s different

madical plan, the Plan Compdrison Summary is &

ugelt] resource for selécting a plan. For members
who wan! {o know more sbowt their surrent plan, the
Plan Campaﬁson Sumimary is a qulck referenca lo
the services offered. _ .
The foliowing seclions sumrmarize plan deslgns and
general policies of the SHBF Inside, the comparlson
charl sumrharizes the benefits sach pién provides for
spedified serviges, )
MEDICAL PLANS

Local Government ermployees are offered the cholce
of a Preforred Provider Organizafion, with two
options knowrl as NJ DIRECTT0 and NJ DIREGT15
(administerad by Horlzon Blua Gress Blue Shieid of
New Jarssy), and two HMO plans — Aetna HMO
and CIGNA HealthCare.

All of the medical glans are rﬁ;inag‘e‘d care plans,

meaning (hal they provids coverage for preventive -

care siich as annual checkups and screening tesls,

weil-baby visits, and Immuinizations, in the hope of .

avolding sarlous I!lness arnd more pastly ireafment,
NJ DIRECT10 and N DIRECﬁE prowda both in-

network and out-ot-network medical care. Under NJ

DIRECT1O and NJ DIRECT1S, members may ses

any physician, nalioriwide, and dg niot neéd o selsct .

a Primary Care Physiclan (PGF) for In-niatwork care.

in-natwork care. is provided through 8 netwark of
. providars that Incledas inlem(sts, general praclilion-
ers, spoclalists, pediatriclans, and hospltais.
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Mo refarrals dre needed for visits to & speclalist, ) the
physiclan, participates Jn the Horizon BCBENJ
Managed Cara Nelwork, the mamber only pays the
appropriate copaymentt, Members living outside of
" New Jersey can ulllize physiciang parlicipating in the
national Biue Gross Blus Shisld Network. in-natwork

hospltal admissions are also covered in (Ul
- ¥f the physlclan does not partlclpale in the Horlzon

BCBSNJ Managad Care Nelwork or the nations! net-
work, the sarvices will he considerad out-of-network,

T
Contast your doctor o ses If he or she parlicipales in

tha Horlzon BOBSNJ Managed Care or naflonal net-
worle. T find current pardiclpating physiclans contact
Hotlzon BCBSNJ directly, Plan telephong numbers
antd Web aits addresses are fisted on the comiparison

charls.
 Outofneiwork bensfits provida relmbursament for
eligible services rendered for the freatment of iness
and injury. Most out-of-network care Is relmbursed al
a peroentage of “reasonable’ and cistomary”
affowsnices after a member's anpual deductible s
mel, Out-of-nptwork hospitel admissions ars subject

to & sigparate daduclible.

& DIRECT10 and NJ DIRECT1S include’ annual

. maximum ouf-of pocket amounts. This means thal
when a mambers, or family's, oul-of-pocksl maxl-
© mum Is reached,. covered bensfits are pald g!’ 100

pafcent of the allowance through the remaintier of

he calandar year®,

Agtna HMO and CIGNA HealthCare hava expanded

networks thal provide sarvices aalionwlde, When you
enroll in an HMO vou must selecl a Primary Care
Physiclan (PCP} from a group of parﬂcfpating
.. providars conlracted by the HMO.

trrremar

(soniinued inside)

1 Cartaln in-natwark covered benefits raquire 10% member coIaURE
2 Garlalh services may requlre pra-cartificatiar rom Hozon BCBSNJ Sen.f!ces that raquire a prg- cerlrncauan. bid are nol gre-cerlified

will be: paid ai oul-of-network benefit levels and will ol counl lowarts out-of-pockel maximums,

it
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-~ Afl services, except emergencles and as Indicatsd off
the enclosed comparison charl, are coordinated

through your PCP. If you require the care of & spe-

clalist, your PGP will refer you to & specialist who
participaies in the HMO network. Elacironlo referrals

are used by the HMOs and, thersfora, no paperwork

Is required, Speclalis! sarvices rendered without a

vafld relerral, or by a provider who doas not partich- -

pats In the HMO (exoept for emergencies), will ot ba
paid by the HMO, .

HMOs hava no detluctibles (axcept for durable ined-
fcal equipmeni} or claim forms o file, however, you
are requlred lo pay a copaymen! for visits io your
PCF ot a referred spectalist. There are no out-of-net-
waork benefils, or out-of-pociel maxtmum amounts
under an HMO plan, '

I you are congidering an HMO, contact yaur dootor's
office to see If thay participate in the HMO you have
selected. To find current parllcipating physicians con-
tact the HMO dirsclly. Plan telephone numbers and
Web sile addresses are fisted on the comparison

charls.

DEFINITIONS
A vopayment is the fee pald by the member lo
the In-netwark physiclan al the ime covered
services arg rendered: '

Colnsurance Is the portion of the sligible

charge thit is the member's responsibity for
out-gl-nelwork and some fn-network services
(durable medical aquipment and ambulance).
When  ulilfizing oul-of-network  providers,
charges above the “reasonable and customafy”
allowance are the member's responsibifity but’
are not considered “colnsurance” for the pur-
poses of sut-of-pockel maximums,

Pre-certitication reguires that tha member (or
the treating physiclan/facliity}) receive prior
authorization from the medical plac te dater-
mine medical necessily before cerlain services
are pravided. Bome axamples of services that
* require pre-certifloation ara Inpatient admis-
slonsg, reconstructive procadures, durable med-
“ioal equipment purchases, speclally pharma-

ceulfcals, hosplee, and home health care, A
detalled fist Is available from your medical plan.

DUAL HMO ENARCLLMENT IS PROHIBITED

Slate slalule spediffcally prohibils two eniployess/
ralireas who are bolh enrollad n fhe SHBF or Schoof
Employses' Health Benefils Program (BEHBP) and
who are martfed to each other, civilunlon partnars,
or gliglble domastic partners fram enroliing under
bolh of Ihe SHBR/SEHBP HMO plans. One member

"may belong 1o an HMO as an emplogee or as a

dapendant bul nof as bolf,
For example, If two membars are maried to each
alher, each may envoll for single coverage under

each of the HMOs, or one member can envell the
olher as a dependent under an HMO i the other per-

seh anrofls in NJ DIRECT10 ar NJ DIRECT 15,

Furihermore, two membsrs cannol bolh cover. the

same childran as dependents under both of the HMO

plans,
in cases’ of divorce, dissolution of a ¢l union or
domestlc parlnership, or single parent coverage of
dependents, there s no coordinallon of benefils
undsi two HMO plans,

AUDIT OF DEPENDENT COVERAGE

Perlodically, the Divistori of Penslons and Benslits
poerorms an audit using a random sampls of mem-
bars fo delermine if dependents are eligihle under
plan provisions, Proof of dependency such as a mar-
tiage, clvil unlon, or birth cerlficale Is required.
Coverage for ineliglble dapandenis will be leyminat-
ad, Faflure lo respond to the audit will resull In the
lermination of depencdents fram coverage and may
include financial restitullon for ¢laims pald,

HEALTH CARHE FRALD

* Health care fraud Is an Intentional deceplion or mis-

representation thal resulls in an unauthorzed bane-
fit lo a member or fo some olher person, Any individ-

- ual who willfully and knowingly engages in an activi-

ty Intended to defraud the SHBP will faca disciplinary
action that could Include termination of employment
and may resull In prosecution. Any membar who
racalves monles fraudulenily fom 2 healll plan will
be requirad to fully relmburse the plan, . .

MORE INFORMATION

For more Inforaation about efigibiity and enrllment,
see the NJDIBECT, Aslna HMD of ClaNA
HealthGare Member Handbpoks — avallable over
the Intérnet from the Division of 'Ponslons and
Benellls at: www.slate. nfusitressury/pensions/

77-

<

Fratad




PLAN AME
TELEPHONE
NUMBER
andl WEB BIE

AR T
7 )

LHATY
Y

2

4 e
L
pret i)

01 44

7

ROA0-q14
v gy

S H > Hra=1%n A 1 "‘i 7 P H
'51\ i *j.k‘-‘#ﬁ g,.‘i \i‘t ixé’(?a%:\-?*
A AN ORI BT SENETORET

= dézade bl iy

R R ey

ey

!”': R

o
é? atonild
A o .‘I} '3. ]I. L '-;‘ m_,m i
PRIMARY AND ] A R EE TN RS AT ;
PREVENTIVE OARE "Jlfff A B 3 L f.-.'éw Tiﬁ“;g..} o '\‘.:.:- 4
- : .
PHYSISIAN 100% afler $10 - - | 100% afler 810 t00% altr S0/ 315 | SHEITVERNT
{OFFICE VISITS), - vopayment par vish - copaymani par visl capaymant per islt tor walliess eares
. i o : : ) . :
7 ]
., . ANNUAL. & s -
: TINE iy 100% afior 810 t00% allar $10 100% afler 107513
) .HOU mp&; SE.S'AL_ oiupayrend por visfi sopayman) per vish copayment per visl Mol cavercd
+} * * ;
AOUTING CHILD ANDY 100% afigr 510 100% aliar 310 100% afler £¥0 /515 Nol eovrod
. WELL-BARY CARE copayment par visil copaymenl per visl copaymarn| per visit
: Mot coverad except
:‘,(E;'(ggf,y ,’:ﬁfﬁgﬁﬁ L% alter 510~ { 100% aflar $10 HIO% alter 10/ §15 {or children under 12
-EfYNbeii Joﬂ-hébﬁizg} topaymont par wish sopaymont per visit ) copaymeni per vfaf_l mgﬁg}s‘:j sgx I,i’bi]'g%
S ANNUALROUTIG |- 190% aiter $10 100% affer $10 o
zz“ggg‘gﬁfgg]ggs capaymenl pat vish sopaymati par visil 100% aller £10 4 815 80% / 70% aller -
e Exafs | (0o rafeal pepded if {no rafsreat needad if copaymen] per visll deduciible
et oeme, ., using nehwork providar) ) '

uslng nakyork pirovider)

VT

; CANNURL RO

" MAMMOGRAM 160%; no copaymen

No} covered

. tanind Aibs !

Not covarod

5o ﬁ:ﬁg‘é‘;‘?ﬁ ‘ {nu relacral nosded if 100%:; no sopaymani Y00%; no copayment Bnﬁ‘ e{ﬂ?}g‘ﬁmr
5 Bl WOMEN ASe dp | usiop nelwork providerj § .
T ANDOVER] ’
% PROSTATR
Y. SUREENING : .
71, (QNEARNUAL | 100% after 510 100'% after $10 100% afler 3107 §15 Nol covered
S RROSTAYE SGREERING | copayment por visl capayment por uish eapaymenl par visl
oyt BOR MEN AGE4D
' AND DVER) '
ARNUAL 100% aller §10 100% after 510
ROUTIRE EYE copaymant per visll copaymant par visi] 100% after 5107 515 Not covared
- EXAMINATIONS {no refarzal needed i {no rafereel nesdead If vapaymen! pos vislt )
i using riatwork provider) | vsing nelwork provider).
Not coverad Mo covgsed

¥ Inneiwork copaymenl 10 for RJ DIRECT 10 aind 515 for NJ DIRECTIgput-af-tetwork rembursement 80%
© NI DIREGT 15, Benelits, exclirding hosplia) exparses, are based on the l-g

saonable and oustomary” fee schedule based al the 90ih pencenlile.

for NJ DNRECY10 and 20% for
rizon BGASN discaurled previder netwark adlowanca or lig ‘rea-

W




PLAN NAME EC, 1 -??*=1§gc%ﬁ'§iﬁ’ﬁ%§“5
TELE e s e
(R PHDNE i VR é‘]‘,lf;ﬁ.hm ey
NUMBER ! ﬁ%;% A4 “’"-’ﬁ.ggﬂ X
ahtd WEB SITE Pﬂ-fw IR SRR
R0K o]
. . : i e He LR 'g & r.;ﬂat-c'?'
SPECIALTY AND, 3 ) 3‘&;. i Tl ¢ AR T
VY- e 3 e RETHIKLRE ! sk -f{‘-r#, a3
OUTPATIENT CARE | e T R
EOIALE : 100% aftor $10 { 100% alter $10 ; B80%/ 70% et
P U&Q?SOFFlﬂﬁ 4 cophymsni par visi tapaymani per visil ?a? f;':r’;fj; f;;;[s dadyciibly; no coversgs
: | PCP rolerral raquired | POP ceferai raquired opay F {or visliness care
G . ) 100% elter 310 100% aftar 510 160% afigr S10 /815 80% [ T0% atter
ALLERGYTESTING § . oymanl e vislh | copaymat pervisit | copayment par visit dediciible
ALLERGY TREATMENT 180% alter ST t00% atier $10 100% afler $10/ 315 80% 1 70% atlet
+ROUTINE INSECTIONS™|  sopayment par visit copaynen par uisil copaymant per vislt - deduclile
ol $i6eo unt for firsl
7. . E s pr‘enala?ﬁyrmge_vtsﬂ thon St copaymantjur figed | 8107 218 copayrment for
" iPRENATAL cARES 1605 edvarred. pranatal offfce visll then | fisst pranatal oifice vislt
S L ATERRITY CARE Beginning Righl 100% covord, e 100% covared. aqrit 1 70% aker
e - Matemly F'r.ngmm . Healthy Batlzs -6 Praciaus Additions - » dadictibia
' A voluptary prenatal volunlary peanatat
~ A viluntary prenatul pducalion sduel
1 educallon program program ueailon progrom
NE . 1 . , Dlagnosls coverad Diagnosis covared
o WFERTUTY  ~f  Diegnosis coversd | Diagnosis covered sitor $10 7 815 2l 80% 170% nlies
*BERVICES alter $10 copayment; altar $10 copayment; onl; deductitde; troalment
- {MilsT BE troatment ¢ovared Ireatmanl coversd repaymonl; ]
L o R : N reatman! oavorsd covetad with Imitations
o PRE-CERTIFIED) w¥lih limislfors after wilh limitations afler ith Omilations nliar | a1 80% 7 70% piter
e | $10copayment 510 copayment it Umllafions klia 47 703
N ; . $10/ 5158 copayment deducie
S OUTPATIENT - R S AT S A e e %?I"‘*‘ff‘
pACILITY visits [l Lot RS SRS e
' . . v " BO%/70% altar
100%; nv copaymanlt 100%:; no copayment 1800%! no copaymant deduciible
‘ . 80% / 70
100%: no oapayfnanl 100%; o copayment 100%; no cz?paymem ﬁeduc:;l:ﬂer
1 T, 100% after $10 " 100% afior $10 100% after $30 / §15 BO% I 70% ahar
: SIDNWERA P"-'_ j copayrant par Vil copaymen par visit copayment par visH deductibia
s :i‘;fnm's AN - '
‘-!1" H B ) " U}
- LABTES]S ] T00%; nn copayment 100%; no copayment 100%:; no coprymm 80:’; ef df:out’i‘b;:“w
{OIAPATIENTY - -
SN 100%; lier $10 100%; alter $10
{OUTPATIENT THERAPY ‘ , . s
T qepemci o B[ copaymonL PO Vsl | 1003 atter 510 $15 BO% 7 70% aher
T, . DCOUPATIONAL, ’ copiyment pal wisit deduclible
PHYSICAL) par candiifan par condilion )
N pur calnniar yoar -

i_\.

por calendar ysar -

1 ln-nenvodccdpaymnnt S10{for NJ DIREGT 10 and 515 for NS DIREGTTS; ol-obnstwork relmbursement 80% for NJ HECGTY0 6rd 70% for
NJ DIRECT 5. Benefils, excluding hosplial axpenses, ame based on the Horlzan BCBSN. discounied provider network allowanca of lbe “rea-

sonable and Guslamary’ lee schedile bazad al the 80th gercenlile, .
2 Speech \hermpy limiled fo: restoration afier & logs or Impalrment o

speech afler surgiea) corgecsllon of a birth defect.

7

fgs.tiemonslraled previons ablilty lo spaak: develop of Inprove
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PLAN NAME ;
TELEPHONE : '95} 7"3‘ mz,j wf
NUMBER é 'éu +E
and WEB SITE e '-~“
BT ;
s—q i ?’ ; S}“:} 1 $ . .!
= .}IFI t“ Ar ‘“ ﬂ'«u ‘..-ur A 1 ” e 37"‘”" i)
QUTPA
LTRSS RIAC | 4500 et s10 ' 100% altar $10 100% sher $10/ §15 | BO%/70% after
THERABY copayment pir visll 1 copsymet per visi copaymari por vislt : dedpetible
i . | 100% niler $107 515 BD% / 70% allar
m;ggg’:égm;s:g i 100%; altar 510 copoyiment per visil; deduclitile for
CRIROPRACGTIC CARE it of 20 visis copayment per visit; tienlt of 80 vishs par up 1o 30 visils per
per colendai yoar: Tt of 20 visiis . cafondar year; calsndar year
POP raforral m_? wlrag | por calendar yea: " combined in-network combinad in-nelwork
i and aurplnetwolk apd owl-oknalwork
" ‘Bervices and supplies Barvices und suppilas Sarvicos and suppiles f:va;l ed: a‘;"ﬁ,"f‘;{;‘ij
covared at 100% with | coverid at 100% wilh | coversd Al 100% wit alier decuciia with
. pre-approval; priof pro-appioval; prior pro-gppiival; pror pr-appioval; pior
HOME HEALYH Inpatfant hospilal Inpalant hosplial inpalfant hospllal Irpation) ,,Q;p;w )
‘. “QARE ] slay not rpquimd; stay nol required; stay nal required); nol tequltect:
tirsing homa e nuralng home care mhrsing homa cara nffg}g h:!ge mm
_ of cusiodial cire o custedial care or cusipdial cara "ot n;:slodial care
n?i covered nal covered nol covanod e p—
HOSPICE CARE . a0/ 70%h slter
f%IJTPAﬂ R . 100%; nio eopaymenl | 100%; no topayment | 100%; no copayment ::l‘e[duar'i{{ﬂz\ i
. sy ) "
vu ate -MED F160 deductibie; lhen $100 dachicibla; than . wi p o
#ﬁuﬁmmawjrﬁ%h - 100% or fas! of 100% forestol | 90%ino copryment . | 00% £T0% after
_ calapdar pesr | _ calandar yeor . wodible
‘.f.- l- T l. *
P $100 dedugtible; thoh | -S700 detugiibie; than
3 P’}.j _S‘IHETIG _100% forrastel 100% for rast of ) 18O% / 70% alter
fiim US!’BE AP ﬁuven calendar yoar; combined | catendar yasr: comblned | 80%; no copayment d' dunribfa ?
i DOADVAMEE . | deduciible with Dumbla | deduclibla with Dursbla oduolie
L Muddlcai Equrpmani Modical Equipment 1 '
t - Jre ‘, A et .
'r‘&g”:mam SeAviEES m’ L e v "",?,""3"
i AR D M4l
TTHOE
Eon mn;gggkn e o - ' 00 ) 70% aﬂm' sapsraté
T ]Hi’ATtEﬁT 00¥%%; no copayioht 100%; ne cupay ment 100%; no copaymanl 5200 daduciibie
i 4 smm} . . par hosplial stay
. BO% 7 T0% afler

100%; no copaymdnt:
daduglisle; for up 10 60

i .
Y
100%; no copayment; | 100%; no copsyment; farup in 120 days
LLED ' 1 i H
-';'S-K WLED NLRSING Tor ap to 120 doys for up to 120 doys par calendar year; days par colsndar yoar:
cambinad in-nelwork coinbined Innalwork

ACILITIES por calaidir yoar por calendar yaar
. and otd-ol-natwork and out-oinghwerk

HOSPICE FACILITY [ 100%: n6 copayment | 100%; na copaymenl | 100%; no abpayment B”‘g’a’d?}gm’i"m

t0D%; Aiv capaymant 80:/;aldzgmﬂzﬂﬁr

100%; na copayment | 100%; no copaymenl

: '{.f'._;—!NPAﬂENT VIBITS

W

1 innetwotk copaytmant Sfd for NI DIRECT {0 and $18 for NS DIHEGT} -0 -natiork relmbxrsement BO% tor pJ DIRECT IO and ?0% for
NJ DIRECTIS. Benallls, excluding hospital sxpenses, ara based on tha Harzon BCBSNY d{smun!ed providar riehwark a!bwance orilg e
sonsble and eustamans fep schedule basad 8l the S0ih pementie,
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Ghronic Obistructive |- Dlsase, Diabeles fGdney Disoase, - Kidney Disease,
HSEASE Pulmonary Disease, - Heanl bt;eass ) Chionlo Obstrucijve Chronie Ohsluctive
MANAGEMENT Ghron's Disaasa, Hépalilie G, - o ooy F‘E:"Ei'éi?fﬁ?“‘
PROGRAMSE Coonary Ardesy Dlseasy, | Inlfammatory Bowal Dlesass '5 a’bﬂgs Dl Die.baxgs
Dizhatgs, Gastro Olseass, Low Baek Paln, 858, Falll : : Dlsbeles,
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Ermpioyets have Iha optian of providing the Empleyee Proseription Drug Plan, or another non-SHBPR drop plan, as
a separala praseription drug benalit,

Il B2 saparata presceiption drug plan is provided,
fre which the member Is enrollad s noled below,
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Copaymopt tar
© Jo-day supply .
- N DIRECT0 or NJ DIRECT0 Member
Bendrls $5 NJ DIRECTIS BO% Reimbirsament

80% Relmbursement allar Deduellble

Prelerred Biand &10
Other Brandy 520

MAIL. ORDER
Copayment for
S0-day supply
Generic £5 . i
Prelarved Baand 515
] Qlher Brands 525

N DIRECTS Member
70% Relmbursamend
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Employers have the oplion (o oflar the Employse Dental Plans, or anolher danlal plan, as a separale denial beaafl,
il provided by your eriiployer, the Employee Dental Plzns ofiar two basic type$ of plan: the Dental Expensa Plan, and
& sgleotlon ol Dental Plan Organizations {DPD$), For mote informalion, see the Employes Dental Plans Member
Handbook which is avallabla from the Divislon ol Penslons and Benelils on our Wob sita al:
wiwwistata.nf.usitreasury/penstons/

it your employar offers ancther denial plan, contlac your benellis adminisivater lor plan infarmation,
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Goverage lor a depandant child ands on Dacamber 31 of the year In which the child lurns age 23. When & coveray
child lurns age 238, you will recalva a GOBRA nolics oullining ihe righl lo puichasa continued heafih coverage for up
- Io 36 months. However, under the provisions of Chapler 375, PL, 2005, a chiid who is undar age 31, may ba aligible
lor continuad madical and presedpifon drug coverage al & Jesser cost than COBRA, Ses Fac! Shesl #74, Health
-Benafils Coverage of Chitdren Unlif Aga 31, Genlinved denat snd vision covarage may ba avallable under COBRA,

I & coverad chiid is not capable of sall-support when he or she réaches age 23 due lo imenizl liness ar Incapaclly, o

a physioal disabllity, the child may ba efigitta fof a conlinusnce ol covarage. A Canlinuansé for Dependent with Disablifes

form and proo! of the child's condilion mus! ba submitted no more han 31 days afler the dald thal covarags would
-end. Since covarage ands on December 37 of the year fia child lurns 23, you usually have undll Janusiry 31 1o fila fhe

lorm, See Fal Sheal #51, Gonlinuing Health Bunslls Covernge Jor Over Age Children with Disabililiek,

. Thits pubiicailon Is praducod ant distdbitad by
. Naw Jersey Division of fanslons and Benellls « PO Box 285 « Trenton, New Jersoy 0B625.0236
{508) 202-7524 « THD for tha hasrlng impaired {B0S) 202-7718
EAL: wrww.sla!e.nf.uaﬂwasuryfpanstong_g g;:nall: Fansiom;.nl@trens,staie.nj.us
Thls i3 a sumimary and aol Inlended Lo provide totel information, Althadgh wvery stemp! at accurasy Is made, I cannol ba guaranised, .
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